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This document is designed
for people with disabilities.
The information is about
your legal rights and how to
advocate for yourself as a
resident in Massachusetts.

Contact us to request SSDI and Work Incentives

this information in an ]
alternative format. You Will Learn About:

617-723-8455 - How employment affects your SSDI benefits

Funding
DLC receives funding from
government grants, private
foundations, and
individual contributions.
This communication is
funded through a SSA
grant agreement. Although
SSA reviewed this
document for accuracy, it
does not constitute an
official SSA
communication. DLC
developed this document
at U.S. taxpayer expense.
For details about our
funding and programs,
please visit our website:

https://dic-ma.org

This document includes general information about legal issues and is
intended to be used for informational purposes only. These informational
materials should not be taken as legal advice, and do not create an
attorney-client relationship. The outcome of any particular matter will
depend on a variety of factors. For specific legal problems you would
need to contact an attorney.
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| Receive SSDI Benefits. Am | allowed to work?

Yes, you may work while receiving SSDI benefits. The Social Security Administration (SSA) has
created work incentives to allow you to transition to work and keep your Social Security Disability
Insurance (SSDI) and Medicaid benefits. The SSDI work incentives are special rules that provide
support over a period of time to allow you to test your ability to work, or to continue working. These
incentives help you gradually become self-sufficient. You will need to inform SSA of your
employment and report your income.

Work incentives

Work incentives include:
e Benefit payments that continue, for a time, while you work.
e Medicare or Medicaid benefits that continue while you work.

e Ticket to Work: Help with education, training, and rehabilitation to start a new line of work.

Ticket to Work Program
If you are an SSDI recipient and are between the ages of 18 through 64, then you may be eligible for
the Ticket to Work program, which provides service and support for you to gain employment. The
Ticket to Work program is free and includes assistance such as:

e Free vocational rehabilitation

e Training

e Job search assistance

e Free benefits counseling

e For more information, see https://choosework.ssa.gov/library/fact-sheet-what-is-social-
security-ticket-to-work-program

Trial Work Period (“TWP”)

The Trial Work Period (“TWP”) allows SSDI recipients to test their ability to work for at least nine
months. During your trial work period, you will receive your full SSDI benefits, regardless of your
income from work, as long as you report your employment and earnings and continue to meet SSA
disability criteria.

Your TWP starts when your monthly gross income from work is above SSA’s monthly earnings
threshold (referred to as working and performing “services”). In 2026, if you are an employee, a trial
work month is any month in which your total gross earnings are over $1,210. If you are self-
employed, your trial work month starts when you earn more than $1,210 (after business expenses) in
a month or you work more than 80 hours in a month in your own business.

The TWP continues until you have used a total of nine (9) trial work months within a 60-month
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period. The nine trial work months do not need to be consecutive months. You may use only one
TWP in any single period of disability eligibility.

Extended Period of Eligibility (“EPE”)

The Extended Period of Eligibility (‘EPE”) starts immediately following use of your ninth (9t) TWP
month. The first 36-month period of the EPE is known as the “Re-Entitlement Period.” During the 36
month Re-Entitlement Period, SSDI recipients may work and continue to receive benefits for any
month in which their gross earnings are below the “Substantial Gainful Activity” (“SGA’) threshold.
SSA adjusts the SGA threshold every year based on increases in the national average wage index.
In 2026, the SGA threshold is $1,690 in gross monthly earnings, or $2,830 for SSDI recipients who
are blind. After the 36" month of the EPE your SSDI benefits continue until the first time you have
earnings at or above the SGA threshold.

During the EPE, it is important to accurately report your gross monthly income whenever there is a
change. This includes any changes to your monthly income caused by an increase in hours worked,
increase in wages, bonus payment, or an extra pay-period during a particular month. Timely income
reporting will help to avoid large overpayment issues.

Impair-Related Work Expenses (“IRWE")

If you have a disability and are employed, you may need to pay for certain items or services which
can be used to offset your income before it counts. For example, you may have out of pocket
expenses for medical treatment, prescription drugs, or medical equipment or devices that you need
in order to work.

SSA may be able to deduct these impairment-related work expenses (“IRWE”) from your monthly
earnings before deciding if you're still eligible for monthly payments. It does not matter if you also
use these items and services for non-work activities. Some examples of IRWEs include, but are not
limited to, are medicines, co-pays and deductibles for treatment, service animals costs, counseling
services, attendant care services, and some transportation costs directly related to your disability.
SSA may deduct IRWEs for SGA purposes only if you meet all the requirements below:

e The item(s) or service(s) enables you to work.
e You need the item(s) or service(s) because of a physical or mental impairment.

e You pay for the item(s) or service(s) and are not reimbursed by another source such as
Medicare, Medicaid, a private insurance carrier, or employment network (EN).

e The cost is “reasonable” such that it represents the standard charge for the item or service in
your community.

Generally, you must be working in the same month that you incur an expense that you claim as an IRWE.

However, in certain situations, SSA may deduct IRWE amounts for expenses you pay before you start or after
you stop work.

Expedited Reinstatement ("EXR”)

After the end of the 36 month EPE Re-Entitlement Period, (starting with the 37" month of the EPE),



you will continue to receive monthly payments if your earnings are below the SGA threshold. Your
SSDI eligibility ends the first time your monthly gross earnings are above the SGA threshold.
However, you may be able to start your SSDI benefits again if you stop working within the next five
(5) years.

If SSA stopped your SSDI payments (after the EPE Re-Entitlement Period) because of your
earnings, and you become unable to work again because of your medical condition, you can request
to restart your monthly payments in a process called “Expediated Reinstatement”. You will not need
to file a new disability application if you make this request within 5 years after the month your
payments stopped. The requirements of Expedited Reinstatement are:

e Your earnings were above the SGA threshold when your employment ended.
e Your disability is the same as or closely related to your current disability.

e Your SSDI payments stopped after the EPE Re-Entitlement Period due to work at or over the
SGA threshold.

e Your request is made within 5 years of when your SSDI benefits terminated.

You will receive up to six months of provisional payments, and keep your Medicare entitiement, while
awaiting the medical determination for Expedited Reinstatement eligibility.

Continuation of Medicare Coverage

Even if your monthly payments cease due to your earnings, you may continue to have health insurance.
In determining continuation of your Medicare coverage, the relevant period is a 93-month period that
starts the month after the last month of your TWP. Extended Medicare is a Work Incentive that
continues coverage after a benefits termination which was based on Substantial Gainful Activity.

Most people with disabilities who work will continue to receive at least 93 consecutive months of
Hospital Insurance (Part A) and Supplemental Medical Insurance (Part B), if enrolled. They will also
continue to have Prescription Drug coverage (Part D), if enrolled, after the 9-month Trial Work Period
(TWP). 93 months is equal to 7 years and 9 months.

NOTE: Extended Medicare DOES NOT apply to medical terminations after a Continuing Disability
Review (CDR).

Reporting Changes in Work Activity

You can report changes in your work activity by phone, fax, mail, in person, or by using a personal
“my Social Security” account. If you receive SSDI and have a personal my Social Security account,
you may be able to report your wages online.

You can call SSA’s toll-free number 1-800-772-1213 during regular business hours on weekdays.
You can also call, visit, or write to your local Social Security office. Please find your local office by
going to https://www.ssa.gov/locator/.

When you report changes in your work activity, SSA will give you a receipt to verify that you have
properly fulfilled your obligation to report. You should save this receipt, along with your paystubs, so
that SSA can verify your monthly earnings and any allowable deductions from earnings.
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Report Earning When You Return to Work

If you receive SSDI then you must promptly report any changes in work activity, such as:
e New employment and termination of employment.
e Any changes in your work, including your duties, hours, or wages.

e Payment of expenses that you need for work due to your disability.

Resources on Work Incentives related to SSDI

e Please see https://choosework.ssa.gov/ and/or https://www.ssa.gov/pubs/EN-05-10062.pdf to
learn more about Ticket to Work and other work incentives.

e You may call the Ticket to Work Help Line at 866-968-7842 if you have questions about work,
benefits, or our work incentives. You may call SSA’s TTY number at 1-866-833-2967.

e Massachusetts Benefits Counselors:

o Work Without Limits: https://workwithoutlimits.org/benefits-counseling/wipa-home/

o MassAbility: https://www.mass.gov/info-details/grants-from-federal-state-and-the-
municipal-government

e The Red Book is SSA’s guide to employment support programs See
https://www.ssa.gov/redbook/eng/introduction.htm The Spanish language version of the Red
Book is available online at: https://www.ssa.gov/pubs/ES-64-090.pdf

e Reporting Your Wages When You Receive SSDI: https://www.ssa.gov/pubs/EN-05-10503.pdf

e Working While Disabled: How We Can Help: https://www.ssa.gov/pubs/EN-05-10095.pdf

e What You Need to Know When You Get Social Security Disability Insurance Benefits:
https://www.ssa.gov/pubs/EN-05-10153.pdf

e Plan to Achieve Self-Support (PASS): https://www.ssa.gov/disabilityresearch/wi/pass.htm

e Social Security has many useful booklets on its website. Most are available in languages other
than English. All of SSA’s booklets, including those in foreign languages and alternative
formats, are available online. See https://www.ssa.gov/pubs/

e SSA offers many automated services by phone, 24 hours a day, 7 days a week, so you may
not need to speak with a representative. Call toll-free at 1-800-772-1213 or at SSA’'s TTY
number, 1-800-325-0778.
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